Responsibility Chain: who needs what
and who needs who?
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Guidelines
2005.05.31
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Implementation (Ver. 1.0)
2006.03.28
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Thanks!

Tel: +86 10 5165 1528
Fax: +86 10 8454 9483
Email: info@csc9000.org.cn

http://www.csc9000.org.cn
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